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WHISTLEBLOWING POLICY 

 
Amtico is committed to the highest possible standards of openness and accountability in the manufacture 
and delivery of its goods and services.  Despite this, disclosures about impropriety or malpractice may arise. 
 
Amtico is committed to tackling the issue and will not tolerate any such malpractice, abuse or wrongdoing, 
so invites members of the public, suppliers and customers who may wish to make a disclosure about what is 
happening in relation to any activity in Amtico or its supply chain to come forward and voice these concerns. 
Any suspected wrongdoing should be reported as soon as possible. 
 
Whistleblowing is the reporting of suspected wrongdoing or dangers in relation to our activities. This includes 
bribery, facilitation of tax evasion, fraud or other criminal activity, miscarriages of justice, health and safety 
risks, damage to the environment and any breach of legal or professional obligations. Disclosures in relation 
to sexual harassment can also be reported under this policy. 
 
Internal disclosures: 
 
We hope in many cases that employees and any internal staff will be able to raise any concerns internally, if 
you are Amtico staff, please see our Speaking Up policy for details on how to raise concerns internally. 
 
External disclosures: 
 
Amtico understands that, on occasions, it may be difficult for those aware of malpractice or wrongdoing to 
bring it directly to Amtico’s attention.  To overcome these potentially difficult circumstances, and to protect 
individuals or organisations wishing to raise concerns, Amtico has joined NAVEX.  This is an anonymous, 
free to call and confidential service to enable you to report any concerns (including any concerns about sexual 
harassment in relation to yourself or others). 
 
NAVEX is a completely independent organisation with impartial staff to handle these types of calls.  You can 
phone in total confidence knowing that your call will not be traced or recorded.  The information you give 
NAVEX will be passed onto Amtico’s HR Director or Finance Director without compromising you in any way. 
There is no charge; NAVEX gives you a unique code number to make it easy for you to phone back with 
information if you wish. 
 
You can contact NAVEX, free from any phone, 7 days, 24 hours, just dial 0800 086 9260 or access via the 

web on amtico.ethicspoint.com. 
 
If you witness sexual harassment or victimisation: 
 
Staff who witness sexual harassment or victimisation are encouraged to take appropriate steps to address it. 

Depending on the circumstances, this could include: 

a) Intervening where you feel able to do so. 

b) Supporting the victim to report it or reporting it on their behalf. 

c) Reporting the incident (under this policy or under the Speaking Up policy) where you feel there may 

be a continuing risk if you do not report it. 

d) Co-operating in any investigation into the incident. 

 
 
 
 

http://amtico.ethicspoint.com/
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Protection for whistleblowers: 
 
We aim to encourage openness and will support whistleblowers who raise genuine concerns under this 
policy, even if they turn out to be mistaken. Whistleblowers must not suffer any detrimental treatment as a 
result of raising a genuine concern. If you believe that you have suffered any such treatment, you should 
inform the HR Team immediately.  
 
You must not threaten or retaliate against whistleblowers in any way.  
 
However, if we conclude that a whistleblower has made false allegations maliciously, the whistleblower may 
be subject to disciplinary action or (in the case of external parties) such other action as may be deemed 
necessary. 
 
 

 
 


